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Behavioral Interview
Interviewing focused on how the interviewee performed in specific work-related scenarios is known as behavioral-based interviewing. The reasoning would be that your past behavior will anticipate your future actions, i.e., historical results reflect future results. In a traditional interview, the interviewee is asked questions with simple answers. In contrast, in a behavioral consultation, a recruiter will decide what skills are essential in the participant they consider hiring and will ask questions to see if the candidate possesses those abilities. Rather than asking how you would behave, they will inquire as to how you behaved. Behavioral interview questions are more penetrating and specific than other types of questioning.
In preparing for a behavioral interview, I would take the following steps; firstly, I would prepare answers for traditional interviews; that is, I would consider how to answer the questions used in the conventional interviews: "What are your weaknesses and strength?". Secondly, I would refresh and try to recall different scenarios where I have solved technical situations in my career. I would also go for the projects that I once did or took part in doing. Lastly, I would go through the job requirements or the job posting and read the job specification and position requirements, which may explain what talents and behavioral attributes the company requires.
I would carry a variety of items to the interview: 
· Several copies of my resume
· My business cards
· Portfolio
· A folder
· Pen and notepad
· A list of references 
 I would be prepared to answer questions such as:
· Why do you want this job/ why do you want to work here?
· Tell me about yourself/describe yourself
· What are your strengths and weaknesses? 
· What makes you the best candidate for this job?
· How much do you want to be paid/what are your salary expectations?
· Why are you leaving your current job?
I would apply the STAR method to answer these questions by setting the scenario and providing all of the elements for my example. Then I would proceed to explain my responsibility in that situation. Finally, I would describe the steps I took to resolve the issue and the results of my actions.
[bookmark: _GoBack]During the interview, I would ask the interviewer the following questions:
· Since you've been here, has your role changed? 
· What qualities does someone need to have for him/her to be successful in this position?
· What skills and experiences are you looking in a candidate?
· What about working here appeals to you the most?
· When did you come to this organization?
· What challenges is someone expected to face in this position?

In each of the stages of the interview I would need to remember; introductions, casual conversation, acquiring information, query, and finishing up. I would also need to remember the answers that I have given before. I also need to remember some basics of the organization such as mission, vision, and core values of the organization.
